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Inclusiveness

Considerations and solutions for meaningful and sincere outreach

By lacklyn P. Boice

ap@afpnet.org.
e

'/WI}&n discussing the many individuals in the fundraising profession, "valing {ji-.rersjty"\'
can mean different things te differant peaple, First of all, what does the term “diversity”
encompass? In our organizations and our developrmeant work, are we perhaps focusing on
who is diverse—or different from us in some way—rather than embracing inclusiveness
at all levals? Advancing Philanthropy welcomes any suggestions or comments you would
like tr share reparding inclusivenass and diversity in the nenprofit sector. Please email

First Steps

& fundraiser since 1996, Midé Ak-
erewusi, head of high-value appeals at
Scope, the largest disability charity in
the United Kingdom (www.scope.org.
uk), recalls being the only hlack person
he knew who was involved in the fund-
raising profession, “1 knew there had
tir he many more black people in fund-
ransing, but T was disappoinced that the
established charmies i che UK were not
actively recruting professional black
lundraisers.”

Ower the next few vears he gradoally
hegan to know other hlack fundraisers,
and in 2004 six of them established the
Black Fundraisers Nevwork (BEMN)L Its
success has been remarkable, “We now
we have o membership of 500 people
who are fundraising or intereseed m be-
coming fundraisers,”

Why did they feel the need to cre-
ate o separate organization? *We want
muore hlack people to feel supported in
their carcers as fundraisers.” Akerewu-
si says, “Chur mission is to ensure hlack
Tundraisers have access to appropriate
and professional support and that hlack
nonprofit organizations have access to
prafessional Tundraising expertise,

Filling a Need

The United Emgdom has a popula-
tion of 60 million people, with ap-
proximately | million from Africa and
the Carthbean, Akerewusi explains.
“There are 200,000 charities in the
UK. of which 2.000 are bhlack chari-
ties. A survey produced some vears ago
showed the shocking face that more
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rhan 95 percent of black charities had
a major problem in accessing and re-
ceiving funding from gevernmental and
nongovernmental sources, Black chari-
tics were setting up on g Monday bue
closing down by Friday because of a
shortage of funding.

“ At the same time, parts of our com-
munity are it the midse of a crisis. This
vear alone, 28 hlack people have died
as a result of hlack-against-black gun
and kmite crimes. Some victims are as
voung as 15, Black people live i the
poarest and most polluted cormmuni:

ties in the country, our children are four
times more likely ro be exeluded from
school, and diaberes, cancer and 1V
are disproportionately higher amongst
us than the white population.™

The solution is not easy, and Ak-
erewnsl hopes chat the BFN is qust the
first seep in filling a huge need for im-
plementing change.

“The way we see it, the more hlack
fundraisers there are operating within
our nonprofits, the better chance there
is of securing funding to solve our so-
cial issues, BFN aims to increase the
knowledgze of funding sources and pro-
cesses and support black charities with
their funding.™

In addition
awareness of hlack philanchropy and
fundraising, the BEN provides a forum
for fundraisers 1o meet, share experi-
ences, learn and be mentored. *We
want hlacl fundratsers to appreciate
that, althaugh they may feel isolared in
thewr roles, there is a nerworle of 300
other people whom they can count an
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for support on a personal and profes-
sional hasis.” Akerewus says.,

The Black Mepaorl
alse seeks to work in partmership with
other arganizations 1 the secror, It
has established successiul parcnerships
with organizations in London, includ-
ing the Institute of Fundraising (www.
institute-of-fundraising, org.uk); Charity
People, one of the UK’s leading recrait-
ment agencies for the nonprofit sector

Fundraizers

{www.charitypeople.co.uk); Scope: and
the Fundraising Academy {(www.fund
raisingacademy.com). This year, the
BEN expanded its reach internanionally
and began working with the National
Center for Black Philanthropy in Wash-
npton, LG, (www.nclbp.oetl
“Nanprofits do a grear deal of valu-
able worls, but I think we could have far
preater Impact on communicies and in

Philanthropy is a
universal language, and
as more wealth shifts
into the hands of
diverse groups,
fundraising will need
to change and adapt
its ability to attract this
new wealth.

Inclusiveness

our fundraising if we pursued more op-
portunities to work in partnership wich
other organizations,” Akercwusi savs,
“| believe the hlack nonprofit sector
has a lot to offer the mainstream and
T would like to see more parmuerships
hetween the two. This will improve oor
chances to ratse funds and improve the
lives of people we scek to support.”

These effarts also involve waorlk-
ing with black philanthropists to fund
COMMUILY Projects,

Untapped Resources

“COme of the frst presengations 1 gave
following the public launch [of BFN] in
2005 focused on major doners in the
black commumty” Akerewusi recalls,
“For many black fundraisers in the au
dience, it was the first time they had
ever considered fellow black peoplein a
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Development

Management

— Strawepic Flanning

— Financial fralysis
Feasihbiity Studies

Pir ladelphia, PA

we bend over backwards
for our clients

Cur solutions are a unigue and sure vombination of
cuslommized, mteerated services that provide nen-profits
with institutional strength and long-term suceess,

Capla Campaigns
— Neveizpment Assessmenl
- Board Developren
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Marketing
— Cormmunicelions Plans

Craative Sarvices
— Produshion

S&W Direct

— [rect Mail
Onlire Cammunicelions
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position to make significant donations
e their charities. It was alse the frse
time they had appreciated that the UK
is home o many black muoltimillion-
aires and suceessful black husinesses.™

According to the Tadex of Global
Mt bropy {www.global-prosperity.
arg), the United Kingdom is the second
most philanthropic nation in the world,
afrer the United States, Akerewusi ex-
plains, “In 2006, individuals in the UK
donated £8.9 hillion |more than 15514
billion at today’s rate of exchange] of
their omen wealth to charities, We have
fantastic examples of how people have
given generously to effect dramatic so-
cial change. We know already thar the
Jewish and Asian communities have a
tanrastic track record for philanthropy
in the UK. However, hlack philanthro-
Py is yer W be recopnized here, In the
UK, there is a musconception that blaclk
people are simply passive recipients of
ad and charity, rather than dynamic
donors and henefacrars. In many ways,
I suspect (per proportion of wealth)
black people are perhaps the mast phil-
anthropic group in the councry. Black
people give in many different ways—
conventionally (giving directly to chari-
ties) and unconventionally [supparting
families and friends in Africa and the
Caribbean). A recent report by the De-
partment of International Development
showed thae £2.3 billion [approximare-
Iy US$4.65 hillion at roday's rate of ex-
change] is remitred to foreign countries
each year (with anywhere hetween one
fourth and one-third of this amount be-
mg remitted by black peaple) from the
UL immigrant communicies. Yet chis
figure is nor included in our £8.9 hillion
caleulation for national philanthropy,”

At the same time, research i the
United Kingdom and m the United
States suggests thar donors are becom-
ing more diverse, Akerewusi points out,
“Philanthropy is not—and never has
been—the reserve of white people. Phi-
lanchropy is a wniversal language, and
as more wealth shifts inte the hands of
diverse groups, fundraising will need to
change and adape its ability to artract
this new wealeh.™

Advarsing Phitantkropy

Black charities
were setting up on
a Monday but closing
down by Friday
because of a
shortage of funding.

Looking Ahead

According to Akerewust, the BFN has
been successful because it meers a need
that has gome unmet for a long fime.
“As more black people ger involved
with fundraising, they have actively
sought support nerworles, and BFN in
one way or another has reied to meet
same of their needs,” he says. “Our
association with the Institute of Fund-
raising has also helped raise awareness
about the networl, as has the fact thar
our network meetings have been pre-
sented by very high-profile people in
the black community, such as banny
Amadi, a corporate social respansibil-
ity expert. and Tim Camphell, winner
of the Apprentice UK in 2005, "

The BFN has never soughr povern-
ment  funding, Akerewusi explains.
“We receive sponsorship support from
scope and from Charity People, Our
cammuttee is made up of volunteers, so
W gel tooset our own agenda and have
the treedom and flexability 1o address
issues that are specifically pertinent to
the UK’s black communiry, Having said
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that, P really proud of the fact that
we have a diverse membership hase
consisting of Mack, white and Asian
people and voung people who are con-
sidering fundraising as a career path.”

Nevertheless Akerewust would like to
sce the organization support many more
people and be even more successtul.

“I would like BFN to accomplish
two simple yet important ohiectives,”
he explains, “First, | hope one day that
BEN will be set up as a formal hody
with premises and staff on hand to sup-
port many mare people, Second, 1 also
would like BEN to rake the lead i the
LK in learning more about black phi-
lanthropy by researching and enganing
black philanthrapists m a dialogue so
we can learn how they might play a
more significant role in supporting is-
sucs that affecr our community,”

Holding down a lull-time role as a
professional fundraiser at Scope, vol-
anteering his cime o chair BEN and
fulfilling his family commitments can he
challenging at times, Akerewusi admits,
“Iwas al work a few davs ago when a
new BEN member called me, seeking
advice far a forthcoming job interview.
I'was working on a complex funding
apportunity, | asked to postpone the
conversation until % pon. when T knew
I would be home from work, resred suf-
ficiently from the challenges of the day
and would have seen my children off to
bed. T then had an hour-long conversa-
tron wath this member and found our
thit she was going for an interview for
her first fundraising role, [ provided
some hints and tips and, quite frankly,
forgor about the call altogether afrer
that point. Abour a monch later, this
same member called me at work ta let
e know that she was calling me on her
first day at her new job to thank me for
the advice and support | had given, |
was really prood that BFN could make
such a difference in her life. Situations
lile that go a long way to making the
challenges warthwhile,

Read more abour Midé Alerewusi in

the next issue of Kaleidoscope.
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